



































Alaska Ironworkers Pension Plan
Application for benefit suspension
Demonstration that limitations on individual suspension are satisfied

Exhibit 6

Example #13, participant over normal retirement age, not retired, benefit reduction effective at retirement

Demographic Information

1.
. Age at end of month that includes suspension date (July 31, 2018)

. Monthly accrued benefit as of July 1, 2016

. Total accrued benefit payable at normal retirement age*

. Total years of credited service at normal retirement age*

. Type of participant (retiree, active, terminated vested, beneficiary, disability)
. Form of payment for pension

N oo b~ wN

Date of birth

Calculation of PBGC Guarantee

8.
9.
10.
11.

Plan implied accrual rate [(4) / (5)]

PBGC guaranteed accrual rate [100% of first $11 of (8) + 75% of (8) between $11 and $44]**
PBGC guaranteed benefit [(5) x (9)]

110% of PBGC guaranteed benefit [(10) x 110%]

Calculation of Proposed Suspension

12.
13.
14.
15.
16.
17.
18.
19.
20.

July 1, 2016 accrued benefit (payable at normal retirement) under Proposed Suspension [(3) - (20)]

Proposed suspension factor (same for everyone)

Initial proposed benefit suspension [(3) x (12)]

Maximum suspension allowed under the 110% of PBGC guarantee restriction [(4) - (11)]

Is 110% of PBGC guarantee restriction applicable?

Proposed suspension factor reflecting the 110% of PBGC guarantee restriction [(14) / (3)]**
Maximum suspendable benefit [minimum of (3) x (16) and (13)]

Months from age 80 (at suspension date), also zero if benefit is due to disability

Applicable percentage for age based limitation [(18) / 60]

Final proposed benefit suspension [(17) x (19)]

06/20/1954

64 years 1 months
$1,907.29
$1,907.29

12.50

Terminated Vested
Not Retired

$152.58

$35.75
$446.88
$491.57

26.5%
$505.43
$1,415.72
no

n/a
$505.43
n/a
n/a
$505.43

$1,401.86

* Includes assumed accruals and service through July 1, 2018 for purposes of determining the PBGC guarantee.
** Results to these formulas were rounded in a manner to ensure the participant benefited from the rounding.

AIPT 131



	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	12
	13



